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Time: 2-3 hours



Important!
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This license enables users to remix, adapt, build upon and distribute our 
project work non-commercially, as long as they credit “Skills for Life –
Orientation Toolbox” and license the new resources and materials under 
the identical terms.



Welcome

Erasmus+ project with the aim of making young people aware of their possibilities and skills.

Skills for Life – Orientation Toolbox for Life Design
Project partners:
• Goethe-Institut (Brussels + Rome)
• Aliseo Liguria (IT)
• Școala de Valori (RO)
• Tracé Brussel vzw (BE)
• Stadt Mannheim (DE)
• BIBB (DE)
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Introduction

Erasmus+ project on how to support young people (12-15 year olds) at an early stage, 
while at the same time giving them the essential competences for their future education, work 
and life.

Skills for Life – Orientation Toolbox for life design

• Recording/photos?
• Who are we?
• What is the project?
• What are we going to do? (= expectations)
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Introduction

Life design skills
• What? 

Combination of knowledge, mind-set, and skills they will need 

• Purpose? 
To make informed choices concerning their education, and thereafter to develop their career in a 
working environment characterised by continuous change

• How?
Increase self-awareness, as well as understand and acquire the competencies they need to be 
resilient and adopt a lifelong learning attitude.
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• Introduce yourself.
• Who are you? 

Participants xx/xx/202x

Picture: Pixabay



Project?

Goal? 
Create an orientation toolbox with the partner countries with new methods and materials that can be applied 
throughout Europe.

Different tools in the orientation toolbox to 'unbox':
• Play 4 Skills Board game
• Check 4 Skills Self-assessment questionnaire
• Learn 4 Skills Teaching Modules
• Train 4 Skills Training to educators
• Impact 4 Skills Impact Assessment-questionnaire



Train 4 Skills

Goal? 
Explaining all the tools, included in the orientation toolbox, so you are motivated and ready to use the toolbox.

Surplus: giving us feedback so we can adjust/improve the tools.

Explaining the following parts:
• Play 4 Skills Board game
• Check 4 Skills Self-assessment questionnaire
• Learn 4 Skills Teaching Modules
• Impact 4 Skills Impact Assessment-questionnaire
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Vorführender
Präsentationsnotizen
What are your expectations?�What do you want to learn today?�Do you already have some questions?



Work methodology
The learning experience of the toolkit is based on a «non-formal» approach
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Fp Formal Education Non-formal Education Informal Education

• structured education system 
that runs from primary 
school to university

• includes specialised
programmes for vocational, 
technical and professional 
training

Ex: school, universities etc.

• planned, structured 
programmes and processes 
of personal and social 
education

• participatory
• learner-centred
• designed to improve a 

range of skills and 
competences, outside the 
formal educational 
curriculum

Ex: Youth organisations, 
theatre groups, project groups

• a lifelong learning process, 
where each individual 
acquires attitudes, values, 
skills and knowledge

• Learnings come from the 
educational influences and 
resources in his or her own 
environment and from daily 
experience.

• Often unplanned and 
unstructured

Ex: daily life, family and 
friends, mass media 

For more specific definitions of formal/non-formal/informal education please see last slides



Different methods
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In other words…
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• Formal, non-formal and informal education are complementary and mutually reinforcing 
elements in a lifelong learning process.



Today’s overview
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1pm00 – 1pm15 Introduction + Work Method

1pm15 – 1pm35 Learn 4 Skills: testing out a training module

1pm35 – 1pm40 Learn 4 Skills: overview of the teaching modules and scripts

1pm45 – 1pm50 Action: implementation?

1pm50 – 2pm00 Break

2pm00 – 2pm10 Unboxing the toolbox: explanation
Play 4 Skills Board game
Check 4 Skills Self-assessment questionnaire
Learn 4 Skills                                  Teaching Modules
Impact 4 Skills Impact Assessment-questionnaire

2pm10 – 2pm25 Unboxing the toolbox: discussion

2pm25 – 2pm40 Unboxing the toolbox: presentations

2pm40 – 2pm45 Impact 4 Skills: importance

2pm45 – 2pm55 Break



Today’s overview

14

2pm55 – 3pm05 Why you should use the Skills for life toolbox!
Reflection + what is in there for me?

3pm05 – 3pm15 Action
Good practices + implementation

3pm15-3pm25 Making a first draft of a lesson plan

3pm25 – 3pm30 Evaluation + say goodbye



Learn 4 Skills
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• Divide the group into 2 subgroups:
½ of the group is observing the lesson 
½ of the group is doing the lesson

• Observers Watch carefully and try to answer the questions on the fill-in 
form

• Doers Actively participate in the assignment



Learn 4 Skills: example of a lesson
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• The ‘doer group’ is divided into 4 groups.
Each group has a type of a job and has some cards with the respective card of that type of job.

The types are:
1. Old jobs that still exist
2. Old jobs that changed from job content but still exist in a different job way
3. Jobs that didn’t exist in the past
4. Jobs of the future



Learn 4 Skills : example of a lesson
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• Cards are:

Old jobs that still exist

Jobs that didn’t exist in 
the past

Old jobs that changed 
from job content but still 

exist in a different job 
way

Jobs of the future



Learn 4 Skills : example of a lesson
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• Look at the pictures!

• Discuss in your group: :
What job is it about? 
What should you do if you do that job?
 Has the main task of the job changed over the years?

The type of jobs are:
1. Old jobs that still exist
2. Old jobs that changed from job content but still exist in a different job way
3. Jobs that didn’t exist in the past
4. Jobs of the future



Learn 4 Skills: Old and new jobs
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• Each image must have at least 1 job type card. 
Also try to formulate an answer why a 'type of job' belongs to an image.

Old jobs that still exist

Jobs that didn’t exist in 
the past

Old jobs that changed 
from job content but still 

exist in a different job 
way

Jobs of the future



Learn 4 Skills: example of a lesson
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• All pictures have at least a “type of job card”?
Well done!

1) Write each individually on a post-it the skills 
you think you need to have when you want to do 
that job.

2) Write on a post-it the changes of skills you 
think the job has been through thanks/due to the 
changes in time/environment.



Learn 4 Skills: example of a lesson
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Possible variants:
• Make a SWOT analysis about a particular profession.



Learn 4 Skills: feedback doers
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Doers = Actively participated in the assignment

• After the lesson How was it?
What happened?
What did you do?
Why did we do this?
Would you do it differently in the future?

• Goal What did you learn from it?
What would you think is the theme of the lesson?
What is the goal of this lesson?
How could the lesson be improved?



Learn 4 Skills: feedback observers
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Observers = Watched carefully

• During the lesson What did the educator do?
What did the students do?

• Reflection What did the students learn from it?
What would you think is the theme of the lesson?
What is the goal of this lesson?
What would be the theme of the module?
How was it overall?
How could the lesson be improved?



Learn 4 Skills
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Debrief = go over with the young people how the activity was

• After the lesson How was it for you?
How was it in general?
What happened?
What have you done?
Why did you do this?
Would you do it differently in the future?
What do you think is the theme of the lesson?
What is the purpose of the lesson?



Learn 4 Skills: Action!
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• How could this lesson of the module be implemented in your class/with your students?
• What could be different? 
• How would you change it? 



Learn 4 Skills: overview teaching modules
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1) Gender stereotypes and their impact on job-hunting and how this does affect specifically 
young women 

2) Social-Awareness 

3) Understanding the labour market and its constant changes: the need for Life Design Skills

4) Different job profiles and how they contribute to global personal profiles

5) Understanding what it means to choose a career path. 
The impact will have on young people’s lives, what they should consider fulfilling that 
dream/ when choosing that kind of career

6) How to involve and inform parents about the advice they can offer their children.



What skills are learned?
Teaching Module Specific skills learned

1 How to involve and inform parents about the advice they can offer their 
children

resilience
flexibility

2 Social Awareness social-awareness
3 Gender stereotypes and their impact on job-hunting and how this does 

affect specifically young women
self-awareness
self-belief

4 Understanding the labour market and its constant changes: 
the need for Life Design Skills

education and career perspective
self-initiative

5 Different job profiles and how they contribute to global personal profiles social-awareness
self-awareness

6 Understanding what it means to choose a career path.
The impact it will have on young people’s lives, what they should consider 
fulfilling that dream/ when choosing that kind of career

self-awareness
self-belief
social-awareness
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Learn 4 Skills: implementation
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How could these lessons of the module be implemented in your class, group or students? 

Picture: Pixabay



Learn 4 Skills: useable?
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Why would you use the Learn 4 Skills toolbox?
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10 minutes break

Picture: Pixabay



Orientation Toolbox for life design: unboxing the toolbox

• Short explanation of each table

• Different tables:

Table 1: Play 4 Skills Board game
Table 2: Check 4 Skills Self-assessment questionnaire
Table 3 : Learn 4 Skills Teaching Modules
Table 4: Impact 4 Skills Impact Assessment-questionnaire
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Vorführender
Präsentationsnotizen
Tabel 1: Play 4 skills is a board game in which youngster play a game. They will get on a "virtual bus of life skills." It will take them into an initiatory journey into the world of self-knowledge, through professions, skills and passions, taking in account our entire existence.Tabel 2: Check 4 skills is an online self-awareness tool. Students can anonymously fill in the tool to create an awareness of themselves. Who are they? What do they think is important? …? Table 3: The different Learn 4 skills modules are put onto 1 table to look into it.�Table 4: Impact 4 skills is an impact assessment tool. This tool is used by teachers and students to show if there is an impact (difference) between time 0 (before the use of the skills 4 life toolbox) and T1 (after the use of the Skills 4 life toolbox)



Orientation Toolbox for life design: unboxing the toolbox

• Choose one table you want to go for.

• You can choose between:
Table 1: Play 4 Skills Board game Play it yourself
Table 2: Check 4 Skills Self-assessment questionnaire Fill it in yourself
Table 3: Learn 4 Skills Teaching Modules Read the lesson preparations
Table 4: Impact 4 Skills Impact Assessment-questionnaire See how it works

= You will get to know more about the tool you have chosen.
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Unboxing the toolbox: discussion

Discuss with your group how the table was.

• What is the tool? Is it clear?
• What is the goal?
• Is it applicable?

= Make a short presentation. 
One person of the group will take the word and explain what the tool is / how it works to the other people 
that didn’t participate to the table.
Each table has 5 minutes to present the findings/reflections.
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Unboxing the toolbox: presentation: Play 4 Skills

Different tools in the orientation toolbox to 'unbox':
• Play 4 Skills Board game
• Check 4 Skills Self-assessment questionnaire
• Learn 4 Skills Teaching Modules
• Impact 4 Skills Impact Assessment-questionnaire

Group 1: Play 4 Skills Board game

• What is the tool? Is it clear?
• What is the goal?
• Is it applicable?
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Unboxing the toolbox: Check 4 Skills

Different tools in the orientation toolbox to 'unbox':
• Play 4 Skills Board game
• Check 4 Skills Self-assessment questionnaire
• Learn 4 Skills Teaching Modules
• Impact 4 Skills Impact Assessment-questionnaire

Group 2: Check 4 Skills: Self-assessment questionnaire 
https://eusurvey.escoaladevalori.ro/eusurvey/runner/Check4SkillsInEnglish

• What is the tool? Is it clear?
• What is the goal?
• Is it applicable?
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https://eusurvey.escoaladevalori.ro/eusurvey/runner/Check4SkillsInEnglish


Unboxing the toolbox: presentation: Learn 4 Skills

Different tools in the orientation toolbox to 'unbox':
• Play 4 Skills Board game
• Check 4 Skills Self-assessment questionnaire
• Learn 4 Skills Teaching Modules
• Impact 4 Skills Impact Assessment-questionnaire

Group 3: Learn 4 Skills: Teaching Modules

• What is the tool? Is it clear?
• What is the goal?
• Is it applicable?
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Unboxing the toolbox: presentation: Impact 4 Skills
Different tools in the orientation toolbox to 'unbox':
• Play 4 Skills Board game
• Check 4 Skills Self-assessment questionnaire
• Learn 4 Skills Teaching Modules
• Impact 4 Skills Impact Assessment-questionnaire

Group 4: Impact 4 Skills: Impact Assessment-questionnaire

• What is the tool? Is it clear?
• What is the goal?
• Is it applicable?

37



Impact 4 Skills: what for?
Impact Assessment Questionnaire
= to measure the impact and effectiveness of the 'intervention' 
= know where ‘extra’ work is needed

= contains 2 questionnaires that students have to complete at different times

T0 = at starting point = before Skills for Life toolbox activities are done
T1 = after the toolbox has been implemented (in whole or in part) in the classroom

Core questionnaires = the same 
Focus on three main areas from the toolbox: 
1) social-awareness
2) self-awareness
3) education and career perspectives. 
Why only 3? To remain short and applicable while still providing relevant information

to the educators and their students.

Suggestion? Do as many activities from the toolbox as possible.
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Impact 4 Skills

Attention: not a scientific aid

Added value?
Students  reflect on the topic of Life Design Skills

 short (general) answer pointing out the added value to their development

Educator  what the implementation of the toolbox does
 compare results at class level
compare results of T0 and T1 questionnaires on an online interface
 see changes that may have occurred with the students
 easy comparison possible

39
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10 minutes break

Picture: Pixabay



Skills for Life – Orientation Toolbox for life design
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Why would you use the Skills for life toolbox?



Skills for Life – Orientation Toolbox for life design
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Reflection?
1) Is it applicable? What do you think? 
2) How could you use it? 

Goal? 
1) What would these students get out of these tools?
2) What would they learn?
3) Is this future proof?
4) How can you implement these modules in your school?



Skills for Life – Orientation Toolbox for life design

43

Reasons why to use it?

• The future is near; students will need to work on their skills, because future jobs will constantly 
change. There skills will help them to be ready for this change.

• This toolbox has different modules that can help students on different levels and different skills that 
are future proof. 

• The different learning styles have been implemented in this toolbox, so that you can address all 
young people and what they need.



And now?
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Ask yourself the following questions:

• When would you like to work on this?
 annual planning: when does this fit best?
 project week / a theme per month / ...

• How much time can you spend on this?
 what tools do you want to use
 which skills do you want to improve/learn

• What are the options (materials/supplies, rooms,…)?

• There are many materials available, choose what best suits your group of young people 
and what is possible/feasible.



Next steps?
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Let’s take action! Get together in group and talk about the following:

Exchange good practices?
• Do you already tackle a/some different module(s) in your school?
• How do you work on skills? 
• What are good practices? 
• What problems did you have? 
• What are problems you solved and how? 



Next steps?
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In another group talk about the following:

How to create your own lesson plans and modules?
• For what grades will you use it? 

Do you do it will all students together?
• When would you do this during the school year?
• How many modules could you do in your school?
• What do you need for the implementation of these modules 

(confirmation director, computers, time, materials,)
• Could you have support of other educators? Whom?
• Does it fit in a project in school? (Co-teaching)? 



First draft of a lesson plan
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Make your first lesson plan.
• How are you going to implement the Skills4Life toolbox? 
• What do you need? 
• What skills are the students going to learn? 

Look at the example and fill in a blank lesson plan. 



Evaluation about the project ‘Skills for life’
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Will you help us by giving us feedback, so that we can still 
adjust/improve the 'toolbox'?

• What did you (not) like?
• What did you learn from it?
• What did you find most interesting?
• What didn’t you find interesting? 



Skills for Life – Orientation Toolbox for life design
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Reflection?
1) Is it usable? What do you think?
2) How can you use it?

Purpose? 
1) What will the young people get out of these tools?
2) What will they learn from it?
3) Is the toolbox future-proof?
4) How can you implement these modules in your school?



Skills for Life – Orientation Toolbox for life design
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Reasons why to use it?

• The future is near; students will need to work on their skills, because future jobs will constantly 
change. There skills will help them to be ready for this change.

• This toolbox has different modules that can help students on different levels and different skills that 
are future proof. 

• The different learning styles have been implemented in this toolbox, so that you can address all 
young people and what they need.



Any questions?
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Thank you for your attention, effort, feedback 
and participation in this Train 4 Skills session!
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Thank you for your attention
More information?

Skills for life: https://www.start-net.org/en/portfolio/skills-life

SKILLS 4 LIFE IS A PARTNERSHIP BETWEEN

SKILLS 4 LIFE IS FUNDED BY

https://www.start-net.org/en/portfolio/skills-life


Definitions*
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• Formal education refers to the structured education system that runs from primary (and in some 
countries from nursery) school to university, and includes specialised programmes for vocational, 
technical and professional training. Formal education often comprises an assessment of the 
learners' acquired learning or competences and is based on a programme or curriculum which can 
be more or less closed to adaptation to individual needs and preferences. Formal education usually 
leads to recognition and certification.

• Informal education refers to a lifelong learning process, whereby each individual acquires attitudes, 
values, skills and knowledge from the educational influences and resources in his or her own 
environment and from daily experience. People learn from family and neighbours, in the market 
place, at the library, at art exhibitions, at work and through playing, reading and sports activities. 
The mass media are a very important medium for informal education, for instance through plays 
and film, music and songs, televised debates and documentaries. Learning in this way is often 
unplanned and unstructured.

*from https://www.coe.int/en/web/european-youth-foundation/definitions

https://www.coe.int/en/web/european-youth-foundation/definitions


Definitions II*
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Non-formal education refers to planned, structured programmes and processes of personal and social education for 
young people designed to improve a range of skills and competences, outside the formal educational curriculum. Non-
formal education is what happens in places such as youth organisations, sports clubs and drama and community groups 
where young people meet, for example, to undertake projects together, play games, discuss, go camping, or make music 
and drama. Non-formal education achievements are usually difficult to certify, even if their social recognition is 
increasing. Non-formal education should also be:
• voluntary
• accessible to everyone (ideally)
• an organised process with educational objectives
• participatory
• learner-centred
• about learning life skills and preparing for active citizenship
• based on involving both individual and group learning with a collective approach
• holistic and process-oriented
• based on experience and action
• organised on the basis of the needs of the participants.

*from https://www.coe.int/en/web/european-youth-foundation/definitions

https://www.coe.int/en/web/european-youth-foundation/definitions
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This license enables users to remix, adapt, build upon and distribute our project work non-commercially, as long as they credit “Skills for Life – Orientation Toolbox” and license the new resources and materials under the identical terms.







Welcome


Erasmus+ project with the aim of making young people aware of their possibilities and skills.


Skills for Life – Orientation Toolbox for Life Design

Project partners:

Goethe-Institut (Brussels + Rome)

Aliseo Liguria (IT)

Școala de Valori (RO)

Tracé Brussel vzw (BE)

Stadt Mannheim (DE) 

BIBB (DE)
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Introduction


Erasmus+ project on how to support young people (12-15 year olds) at an early stage, 
while at the same time giving them the essential competences for their future education, work and life.


Skills for Life – Orientation Toolbox for life design



Recording/photos?

Who are we?

What is the project?

What are we going to do? (= expectations)
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Introduction



Life design skills

What? 
Combination of knowledge, mind-set, and skills they will need 


Purpose? 
To make informed choices concerning their education, and thereafter to develop their career in a working environment characterised by continuous change


How?
Increase self-awareness, as well as understand and acquire the competencies they need to be resilient and adopt a lifelong learning attitude.
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Introduce yourself.

Who are you? 









Participants xx/xx/202x

Picture: Pixabay























Project?

Goal? 
Create an orientation toolbox with the partner countries with new methods and materials that can be applied throughout Europe.


Different tools in the orientation toolbox to 'unbox':

Play 4 Skills			Board game

Check 4 Skills			Self-assessment questionnaire

Learn 4 Skills			Teaching Modules

Train 4 Skills			Training to educators

Impact 4 Skills			Impact Assessment-questionnaire



















Train 4 Skills

Goal? 
Explaining all the tools, included in the orientation toolbox, so you are motivated and ready to use the toolbox.

Surplus: giving us feedback so we can adjust/improve the tools.


Explaining the following parts:

Play 4 Skills			Board game

Check 4 Skills			Self-assessment questionnaire

Learn 4 Skills			Teaching Modules

Impact 4 Skills			Impact Assessment-questionnaire
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What are your expectations?
What do you want to learn today?
Do you already have some questions?
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Work methodology
The learning experience of the toolkit is based on a «non-formal» approach
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Fp





		Formal Education		Non-formal Education		Informal Education

		structured education system that runs from primary school to university
includes specialised programmes for vocational, technical and professional training

Ex: school, universities etc.		planned, structured programmes and processes of personal and social education
participatory
learner-centred
designed to improve a range of skills and competences, outside the formal educational curriculum
Ex: Youth organisations, theatre groups, project groups		a lifelong learning process, where each individual acquires attitudes, values, skills and knowledge
Learnings come from the educational influences and resources in his or her own environment and from daily experience. 
Often unplanned and unstructured
Ex: daily life, family and friends, mass media 



For more specific definitions of formal/non-formal/informal education please see last slides
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Different methods
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In other words…
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Formal, non-formal and informal education are complementary and mutually reinforcing elements in a lifelong learning process. 











Today’s overview
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		1pm00 – 1pm15		Introduction + Work Method


		1pm15 – 1pm35		Learn 4 Skills: testing out a training module

		1pm35 – 1pm40		Learn 4 Skills: overview of the teaching modules and scripts

		1pm45 – 1pm50		Action: implementation?

		1pm50 – 2pm00		Break

		2pm00 – 2pm10		Unboxing the toolbox: explanation
Play 4 Skills			           Board game
Check 4 Skills			Self-assessment questionnaire
Learn 4 Skills                                  Teaching Modules
Impact 4 Skills			Impact Assessment-questionnaire

		2pm10 – 2pm25		Unboxing the toolbox: discussion

		2pm25 – 2pm40		Unboxing the toolbox: presentations


		2pm40 – 2pm45		Impact 4 Skills: importance

		2pm45 – 2pm55		Break











Today’s overview
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		2pm55 – 3pm05		Why you should use the Skills for life toolbox!
Reflection + what is in there for me?

		3pm05 – 3pm15		Action
Good practices + implementation

		3pm15-3pm25
		Making a first draft of a lesson plan

		3pm25 – 3pm30		Evaluation + say goodbye












Learn 4 Skills
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Divide the group into 2 subgroups:
½ of the group is observing the lesson 
½ of the group is doing the lesson


Observers 		Watch carefully and try to answer the questions on the fill-in 					form



Doers				Actively participate in the assignment












Learn 4 Skills: example of a lesson
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 The ‘doer group’ is divided into 4 groups.

Each group has a type of a job and has some cards with the respective card of that type of job.
 
The types are:

1.	Old jobs that still exist

2. 	Old jobs that changed from job content but still exist in a different job way

3. 	Jobs that didn’t exist in the past

4. 	Jobs of the future















Learn 4 Skills : example of a lesson
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Cards are:











 

Old jobs that still exist



 

Jobs that didn’t exist in the past



Old jobs that changed from job content but still exist in a different job way

 

Jobs of the future





Learn 4 Skills : example of a lesson
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 Look at the pictures!


Discuss in your group: :

 What job is it about? 

 What should you do if you do that job?

 Has the main task of the job changed over the years?


The type of jobs are:

Old jobs that still exist

Old jobs that changed from job content but still exist in a different job way

Jobs that didn’t exist in the past

Jobs of the future















Learn 4 Skills: Old and new jobs
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Each image must have at least 1 job type card. 
Also try to formulate an answer why a 'type of job' belongs to an image.










 

Old jobs that still exist



 

Jobs that didn’t exist in the past



Old jobs that changed from job content but still exist in a different job way

 

Jobs of the future





Learn 4 Skills: example of a lesson
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 All pictures have at least a “type of job card”?

Well done!


1) Write each individually on a post-it the skills you think you need to have when you want to do that job.



2) Write on a post-it the changes of skills you think the job has been through thanks/due to the changes in time/environment.
















Learn 4 Skills: example of a lesson
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Possible variants:

Make a SWOT analysis about a particular profession.















Learn 4 Skills: feedback doers
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Doers					= Actively participated in the assignment


After the lesson			How was it?
						What happened?
						What did you do?
						Why did we do this?
						Would you do it differently in the future?


Goal					What did you learn from it?

						What would you think is the theme of the lesson?

						What is the goal of this lesson?

						How could the lesson be improved?









Learn 4 Skills: feedback observers
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Observers 				= Watched carefully



During the lesson		What did the educator do?
						What did the students do?


Reflection				What did the students learn from it?

						What would you think is the theme of the lesson?

						What is the goal of this lesson?

						What would be the theme of the module?

						How was it overall?

						How could the lesson be improved?










Learn 4 Skills
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Debrief					= go over with the young people how the activity was


After the lesson			How was it for you?

How was it in general?

What happened?

What have you done?

Why did you do this?

Would you do it differently in the future?

What do you think is the theme of the lesson?

What is the purpose of the lesson?												









Learn 4 Skills: Action!
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How could this lesson of the module be implemented in your class/with your students?

What could be different? 

How would you change it? 









Learn 4 Skills: overview teaching modules
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Gender stereotypes and their impact on job-hunting and how this does affect specifically young women 


Social-Awareness 


Understanding the labour market and its constant changes: the need for Life Design Skills


Different job profiles and how they contribute to global personal profiles


Understanding what it means to choose a career path. 
The impact will have on young people’s lives, what they should consider fulfilling that dream/ when choosing that kind of career


How to involve and inform parents about the advice they can offer their children.











What skills are learned?

				Teaching Module		Specific skills learned

		1		How to involve and inform parents about the advice they can offer their children		resilience
flexibility

		2		Social Awareness		social-awareness

		3		Gender stereotypes and their impact on job-hunting and how this does affect specifically young women		self-awareness
self-belief

		4		Understanding the labour market and its constant changes: 
the need for Life Design Skills		education and career perspective
self-initiative

		5		Different job profiles and how they contribute to global personal profiles 		social-awareness
self-awareness

		6		Understanding what it means to choose a career path. 
The impact it will have on young people’s lives, what they should consider fulfilling that dream/ when choosing that kind of career		self-awareness
self-belief
social-awareness
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Learn 4 Skills: implementation
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How could these lessons of the module be implemented in your class, group or students? 
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Learn 4 Skills: useable?
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Why would you use the Learn 4 Skills toolbox?
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10 minutes break
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Orientation Toolbox for life design: unboxing the toolbox




Short explanation of each table


Different tables:


Table 1: Play 4 Skills				Board game						

Table 2: Check 4 Skills				Self-assessment questionnaire			

Table 3 : Learn 4 Skills				Teaching Modules

Table 4: Impact 4 Skills			Impact Assessment-questionnaire		
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Tabel 1: Play 4 skills is a board game in which youngster play a game. They will get on a "virtual bus of life skills." It will take them into an initiatory journey into the world of self-knowledge, through professions, skills and passions, taking in account our entire existence.



Tabel 2: Check 4 skills is an online self-awareness tool. Students can anonymously fill in the tool to create an awareness of themselves. Who are they? What do they think is important? …? 



Table 3: The different Learn 4 skills modules are put onto 1 table to look into it.


Table 4: Impact 4 skills is an impact assessment tool. This tool is used by teachers and students to show if there is an impact (difference) between time 0 (before the use of the skills 4 life toolbox) and T1 (after the use of the Skills 4 life toolbox)
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Orientation Toolbox for life design: unboxing the toolbox




Choose one table you want to go for.


You can choose between:

Table 1: Play 4 Skills				Board game						Play it yourself

Table 2: Check 4 Skills				Self-assessment questionnaire			Fill it in yourself

Table 3: Learn 4 Skills				Teaching Modules					Read the lesson preparations

Table 4: Impact 4 Skills			Impact Assessment-questionnaire		See how it works





= You will get to know more about the tool you have chosen.
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Unboxing the toolbox: discussion




Discuss with your group how the table was.


What is the tool? Is it clear?

What is the goal?

Is it applicable?


= Make a short presentation. 
One person of the group will take the word and explain what the tool is / how it works to the other people that didn’t participate to the table.
Each table has 5 minutes to present the findings/reflections.
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Unboxing the toolbox: presentation: Play 4 Skills




Different tools in the orientation toolbox to 'unbox':

Play 4 Skills				Board game

Check 4 Skills			Self-assessment questionnaire

Learn 4 Skills			Teaching Modules

Impact 4 Skills			Impact Assessment-questionnaire



Group 1:	Play 4 Skills Board game


What is the tool? Is it clear?

What is the goal?

Is it applicable?





34
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Unboxing the toolbox: Check 4 Skills



Different tools in the orientation toolbox to 'unbox':

Play 4 Skills				Board game

Check 4 Skills			Self-assessment questionnaire

Learn 4 Skills			Teaching Modules

Impact 4 Skills			Impact Assessment-questionnaire



Group 2:	Check 4 Skills: Self-assessment questionnaire 

https://eusurvey.escoaladevalori.ro/eusurvey/runner/Check4SkillsInEnglish 


What is the tool? Is it clear?

What is the goal?

Is it applicable?
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Unboxing the toolbox: presentation: Learn 4 Skills




Different tools in the orientation toolbox to 'unbox':

Play 4 Skills				Board game

Check 4 Skills			Self-assessment questionnaire

Learn 4 Skills			Teaching Modules

Impact 4 Skills			Impact Assessment-questionnaire



Group 3:	Learn 4 Skills: Teaching Modules


What is the tool? Is it clear?

What is the goal?

Is it applicable?
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Unboxing the toolbox: presentation: Impact 4 Skills



Different tools in the orientation toolbox to 'unbox':

Play 4 Skills				Board game

Check 4 Skills			Self-assessment questionnaire

Learn 4 Skills			Teaching Modules

Impact 4 Skills			Impact Assessment-questionnaire



Group 4:	Impact 4 Skills: Impact Assessment-questionnaire


What is the tool? Is it clear?

What is the goal?

Is it applicable?
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Impact 4 Skills: what for?




Impact Assessment Questionnaire
= to measure the impact and effectiveness of the 'intervention' 
= know where ‘extra’ work is needed

= contains 2 questionnaires that students have to complete at different times

	T0 = at starting point = before Skills for Life toolbox activities are done
	T1 = after the toolbox has been implemented (in whole or in part) in the classroom

Core questionnaires = the same 

Focus on three main areas from the toolbox: 

social-awareness

self-awareness

education and career perspectives. 

Why only 3? 	To remain short and applicable while still providing relevant information 
			to the educators and their students.


Suggestion? 	Do as many activities from the toolbox as possible.
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Impact 4 Skills


Attention: not a scientific aid



Added value?

Students	 	 reflect on the topic of Life Design Skills

			 short (general) answer pointing out the added value to their development

Educator	 what the implementation of the toolbox does
			 compare results at class level
			compare results of T0 and T1 questionnaires on an online interface
			 see changes that may have occurred with the students
			 easy comparison possible
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10 minutes break
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Skills for Life – Orientation Toolbox for life design
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Why would you use the Skills for life toolbox?






















Skills for Life – Orientation Toolbox for life design
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Reflection?

Is it applicable? What do you think? 

How could you use it? 



Goal? 

What would these students get out of these tools?

What would they learn?

Is this future proof?

How can you implement these modules in your school?













Skills for Life – Orientation Toolbox for life design
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Reasons why to use it?


The future is near; students will need to work on their skills, because future jobs will constantly change. There skills will help them to be ready for this change.


This toolbox has different modules that can help students on different levels and different skills that are future proof. 


The different learning styles have been implemented in this toolbox, so that you can address all young people and what they need.
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And now?
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Ask yourself the following questions:



When would you like to work on this?
 annual planning: when does this fit best?
 project week / a theme per month / ...

How much time can you spend on this?
 what tools do you want to use
 which skills do you want to improve/learn

What are the options (materials/supplies, rooms,…)?



There are many materials available, choose what best suits your group of young people and what is possible/feasible.



















Next steps?
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Let’s take action! Get together in group and talk about the following:



Exchange good practices?

Do you already tackle a/some different module(s) in your school?

How do you work on skills? 

What are good practices? 

What problems did you have? 

What are problems you solved and how? 






















Next steps?
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In another group talk about the following:



How to create your own lesson plans and modules?

For what grades will you use it? 
Do you do it will all students together?

When would you do this during the school year?

How many modules could you do in your school?

What do you need for the implementation of these modules (confirmation director, computers, time, materials,)

Could you have support of other educators? Whom? 

Does it fit in a project in school? (Co-teaching)? 











First draft of a lesson plan
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Make your first lesson plan. 

How are you going to implement the Skills4Life toolbox? 

What do you need? 

What skills are the students going to learn? 



Look at the example and fill in a blank lesson plan. 













Evaluation about the project ‘Skills for life’
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Will you help us by giving us feedback, so that we can still adjust/improve the 'toolbox'?



What did you (not) like?

What did you learn from it?

What did you find most interesting?

What didn’t you find interesting? 













Skills for Life – Orientation Toolbox for life design
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Reflection?

Is it usable? What do you think?

How can you use it?



Purpose? 

What will the young people get out of these tools?

What will they learn from it?

Is the toolbox future-proof?

How can you implement these modules in your school?











Skills for Life – Orientation Toolbox for life design
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Reasons why to use it?


The future is near; students will need to work on their skills, because future jobs will constantly change. There skills will help them to be ready for this change.


This toolbox has different modules that can help students on different levels and different skills that are future proof. 


The different learning styles have been implemented in this toolbox, so that you can address all young people and what they need.
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Any questions?
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Thank you for your attention, effort, feedback 
and participation in this Train 4 Skills session!
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Thank you for your attention

More information?		

Skills for life:  https://www.start-net.org/en/portfolio/skills-life















Skills 4 life is a partnership between 

Skills 4 life is funded by











Definitions*
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 Formal education refers to the structured education system that runs from primary (and in some countries from nursery) school to university, and includes specialised programmes for vocational, technical and professional training. Formal education often comprises an assessment of the learners' acquired learning or competences and is based on a programme or curriculum which can be more or less closed to adaptation to individual needs and preferences. Formal education usually leads to recognition and certification.



Informal education refers to a lifelong learning process, whereby each individual acquires attitudes, values, skills and knowledge from the educational influences and resources in his or her own environment and from daily experience. People learn from family and neighbours, in the market place, at the library, at art exhibitions, at work and through playing, reading and sports activities. The mass media are a very important medium for informal education, for instance through plays and film, music and songs, televised debates and documentaries. Learning in this way is often unplanned and unstructured.







*from https://www.coe.int/en/web/european-youth-foundation/definitions 
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Definitions II*
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Non-formal education refers to planned, structured programmes and processes of personal and social education for young people designed to improve a range of skills and competences, outside the formal educational curriculum. Non-formal education is what happens in places such as youth organisations, sports clubs and drama and community groups where young people meet, for example, to undertake projects together, play games, discuss, go camping, or make music and drama. Non-formal education achievements are usually difficult to certify, even if their social recognition is increasing. Non-formal education should also be:

voluntary

accessible to everyone (ideally)

an organised process with educational objectives

participatory

learner-centred

about learning life skills and preparing for active citizenship

based on involving both individual and group learning with a collective approach

holistic and process-oriented

based on experience and action

organised on the basis of the needs of the participants.





*from https://www.coe.int/en/web/european-youth-foundation/definitions 
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